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Are your finances 
in order? 

With hurricane season in full 
swing, it’s a great idea to have 
a stocked emergency kit ready 
to go. But does yours include 
all the right pieces?  

Things like batteries, blan-
kets, water and canned goods 
are great, but do you also have 
important documents and 
financial information? 

When asked what items they 
would grab if the house was on 
fire, most people answered 
photographs. The answer 
should be photographs and 
your “emergency file box.” 
Survivors of catastrophic 
events often have difficulty in 
proving their identity to the 
authorities. By assembling the 
documents that define who 
you are, you will have a much 
easier time re-establishing your 
personal and financial life if the 
unthinkable happened.  

Following are the items you 
should gather for your emer-
gency kit. Copies are fine and 
originals can be kept in a safe 
deposit box. 

• Cash and copies of your 
credit cards (front and back) 

• Personal IDs 
• Medical insurance cards 
• Copies of your will, dura-

ble power  of attorney, and 
advanced care instructions 

• Copies of your marriage 
certificate, divorce decree, 
adoption certificate,  
birth certificate, etc. 
• Bank account information 
• Prescriptions  
• Extra glasses or contacts  
•  Insurance policies  
• Passports  
•  Set of house and car keys 

Your personal situation may 
require additional or less infor-
mation. But if you needed it 
before the event, you’ll need it 
after, so have it in your kit! 

D uring the Aug. 22 

Georgetown County 
Council meeting, approval was 
given to begin the process of 
changing the insurance plan 
offered to county employees.  

Most of us are accustomed 
to having the State Health 
Plan (PEBA) as our coverage, 
being that the County has 
been on that plan since 1999. 
As a result, some may be wor-
ried about what effects the change will have on our 
families. I am writing this article in the hopes that I can 
ease some of that worry, and to inform you of upcom-
ing communication meetings with all departments, 
which will further explain the new plan and answer any 
questions employees may have. 

First and foremost, everyone needs to know that the 
new plan will not reduce benefits or increase cost for 
employees. It will provide all of the same benefits that 
the state plan provided. These include access to the 
same network of doctors with the same copays and 
deductibles. There is no change from what you are 
accustomed to having.   

A few key points that may be of interest: 
• The rate employees will pay will be the same as the 

PEBA rate for all levels of health coverage. 
• You will be issued a new card showing the plan 

providers for medical and prescription coverage – one 
card for both. 

• Basic dental will remain at no cost for the employ-
ee only plan.  

• There will still be an optional dental plan. However, 
the new basic dental plan is nearly equivalent to what 
is currently dental plus.  

• Optional life insurance will be offered up to five 
times your annual salary. If you have more than that 
now, you can keep the same level of coverage.  

• Basic life insurance is still provided at no charge for 

the employee. 

• Short term disability insurance will now be offered 
in addition to long term (no cost for employee) and 
supplemental long term disability. 

• A Vision plan will still be offered. 
• We will begin offering Accident Care and a cancer 

policy. 
• Flexible spending and Health Savings account op-

tions will remain in place.  
 

No-cost medical office for employees 
As you can see from the above, not only will all cur-

rent benefits remain in place, but several new benefits 
will be offered. In addition to all those above, employ-
ees and their covered dependents will also have the 
option to utilize an in-house medical facility at no cost.  
Not only will the doctor’s / nurse practitioner’s service 
be at no cost, any prescription medication that you 
need will be filled in the office (if available) at no 
charge as well.   

Employees will be allowed to visit the facility during 
working time without using sick time. Plans are to have 
the facility away from county offices for privacy. 

 

Informational meetings 

Enrollment sessions for the new plan will take place 
on Oct. 31, Nov. 1 and Nov. 2. Times will be announced 
as the dates draw closer. 

Prior to enrollment, from Oct. 16 – 27, Bertie and I 
will hold information sessions for each department to 
give further details and answer any questions you may 
have. We will also hold information sessions during 
this same time period for spouses and dependents to 
come and be informed as well. Schedules for the infor-
mation sessions will be sent out to departments by 
Oct. 6. 

I look forward to seeing you all and hope that I can 
answer all of your questions. 

County to leave State Health Care Plan 

Walt Ackerman 

HR Director 

 Get ready for this year’s 

United Way drive! 
We are approaching the time of year 

when we normally kick off our annual 
drive for contributions to the United 
Way. As in years past, most depart-

ments will have a funds drive point 
person who will coordinate the effort. 
This person will be sharing information 
with you on what the United Way is 
doing with your donations to better the 
lives of people in our community. 

If you get a chance, please take a 

moment to view the following one-
minute video, which will give you a 
sampling of what the United Way is 
doing in our county.  

https://www.youtube.com/watch?
v=ZRW3Yf3iNm4&feature=youtu.be 

https://www.youtube.com/watch?v=ZRW3Yf3iNm4&feature=youtu.be
https://www.youtube.com/watch?v=ZRW3Yf3iNm4&feature=youtu.be
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On July 28, Georgetown County combined its Crazy Hat Spirit Day with its inau-

gural employee Ice Cream and Pilau Cook-off, which attracted a large and hun-

gry crowd. The cook-off was a success raising more than $450 for charity. The 

winners, Doug Johnson of Parks Maintenance and Debbie Newton of the Clerk 

of Court’s office (pictured at top), each selected a charity for the proceeds to be 

split between. Johnson, who won the pilau contest, selected the Wounded War-

riors Project. Newton, who won the ice cream contest, selected the Family Jus-

tice Center. We also had great participation for Crazy Hat Day. Pictured above, 

staff from the Waccamaw Library show off their crazy hats and some of their 

favorite books. August’s Spirit Day is Aug. 25. The theme is “I Need A Vacation,” 

and employees should wear T-shirts or hats from their favorite vacation spot. 

The theme for September will be Super Hero Day, and the theme for October is 

Orange and Black. 

Driver improvement class set for Sept. 28 

Ice cream, pilau and crazy hats 

Georgetown County’s Risk Management Office will host its next eight-hour 
driver improvement class at 8:30 a.m. on Sept. 28 in the Sheriff’s Office confer-
ence room at 430 N. Fraser Street. 

All full-time employees who operate a county vehicle are required to attend 
this course when they begin employment with the county and every three 
years after. Department heads with employees who need to attend the course 
on Sept. 28 are asked to notify Holley Causey at hcausey@gtcounty.org or ext. 
3097.  

Please ask employees to park behind the Sheriff’s Office. 

Employees get lessons in safety 

Landfill and collections staff in the Environmental Services Divi-

sion recently participated in safety training with John Tilton, 

District Manager of Waste Management. Tilton’s presentation 

was extremely informative and not only presented many tips on 

how our staff can contribute toward their safety at work, but also 

included some very tragic statistics of incidents and fatalities 

that have occurred at landfills across the country. Tilton did a 

great job of reminding our staff that the jobs they do every day 

here at the Landfill and on the roads of Georgetown County can 

be very dangerous, and that it is incredibly important that they 

take safety seriously. The Division looks forward to having Mr. 

Tilton provide future training opportunities to its staff. 

A once-in-a-lifetime experience 

County offices were open for regular hours on Aug. 21 when the 

Great American Eclipse passed through our area. But many staff 

members managed to find a few moments to enjoy the event! 

Staff at the old 

courthouse. 

Elections and 

Voter Registration. 
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